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Project Overview

City Council led 3 year project, funded by £1.9m European
Social Fund grant, launched in February 2018

Key Leicester to Work initiative — contributing to EAP target to
create 1000 apprenticeships by 2020

Sub regional partnership project with 10 partners
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Funding Deliverables

 Work with 220 SME’s — with 165 (75%) achieving a
positive employment outcome

* Engage with 1000 individuals — 330 to secure an

apprenticeship, traineeship, paid work placement or
work experience

* Deliver sector specific events
o
o
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Employment Hub
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Leicester Jobs Fund

T . * £2,500 employer grants
&S| eicester Jobs Fund e

e Recruiting individuals aged 16-
Supporting unemployed young people into work 24 yrs who are unemployed

Employer Grants of up to £2,500 | >12 months or with

A ———  disabilities, ex-offenders,
looked after/ previously

\ , looked after

o~y | » 20 applications approved/ 20

4 AG ‘\\ lf' . . . .
To support wage costs for paid 6 month jobs individuals recruited O
or 12 month apprenticeships O
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Tourism & Hospitality
Textiles Manufacturing
Sports & Physical Activity
Retail

. N . m 1-10employees
Professional & Financial Services

Other 1 11-50 employees
Feb 18 Mar 18 Apri8 May 18 Jun 18 Jul 18 Aug 18 Low Carbon

Logistics & Distribution

B 51-100employees
B 101-200 employees

=== Organistion Enquires  ==@m=(rganisation Accepted

Health & Social Care 201-500 employees

Food & Drink Manufacturing B 500+ employees
Engineering & Advanced Manufacturing

Creative Industries

Construction

[=]
[5,]
=
=
—
w
=)
(=]




Employer Locations

Leicester Abbey, 4
GOOd Melton, 25

representation
across sub-region,
most businesses
based in the Castle

Leicester Castle, 8

Leicgster Castle
Donington, 2

Leicester Charnwood, 2

ward for Leicester North West Leicestef Coalville, 1
Clty, pl us Melton Leicestershire, 13 Lefcester Coleman, 3
and Market

Lejegster Enderby and St
John's, 1

Leieester Croft Hill, 1

Harborough in the
County

Leicester Eyres Monsell,
1

Leicaster Fairestone, 1

Bicken Hill & Marston Leisster Fosse, 2

Blaby, 3 Green, 1

Charnwood, 5 Leicester Freemen, 4
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Tourism & Hospitality

Textiles Manufacturing

Sports & Physical Activity

Retail

Professional & Financial Services
Other

Low Carbon

Logistics & Distribution

Health & Social Care

Food & Drink Manufacturing

Engineering & Advanced Manufacturing |

Creative Industries

Construction

B Apprenticeship - Employed
B Apprenticeships Supported
u Internships

B Job PT No Training

H Local Jobs

B Pre-apprenticeships

B Supported Work Placements
B Voluntary

B Work Experience




173 vacancies — 60 filled
so far.

Most vacancies filled for
Work Experience and
Apprenticeships
Construction has the
highest number of
vacancies filled by sector
(incl. 16 work experience
placements).

Data on individuals

supported being collated.

Vacancies filled

Work experience
placements
28% All
Apprenticeshi
Quality P Tynpes
Assurance 45%

2%

New jobs
7%

6 Month paid

placement

Local jobs
11%

Cleaner
2% Administration

. . Assistant
Bid - Coordinator 2%

2%
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Mator Vehicle Trades
Art & Design
Engineering

Electrical work & Electronic eng

Law/Legal

Health Care
Teaching & Education
Computers & ICT
Accountancy & Finance

Admin & Clerical
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H Female
H Male

M Unknown
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Degree Apprenticeship Case Study

Chloe Williams
Mattioli Woods

Client Relations Manager

Chloe is currently in the second year
of her degree apprenticeship and
receives lots of support and
guidance along the way.

‘I have access to thousands of
resources and online portals to help
me complete my assignments as well
as lots of support from my
colleagues at work and my assessor’

‘I am able to adapt the knowledge I
learn in my assignments and apply
that to the workplace.

T have grown as a
person and can’t
wait to see what

More information on Degree
the future holds!

apprenticeships at D
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Digital Media Case Study

Nikhil Mistry

Colab Creation

Level 3 Apprenticeship in
Creative and Digital Media

Nikhil always wanted to do an
apprenticeship to see what life was
like behind the camera.

'I chose this opportunity over the
university, as I valued experience
more than a qualification. I have
always felt, (especially in the media
industry) that experience holds far
more value than a qualification. No
one can teach you experience, you
have to learn it’

T love being

bl involved and a
To find out more about part Ofsomethlng
apprenticeships in Creative and that I can he/p
Digital Media click here growj’
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Paid Work Experience Case Study

Jodie Young
The Party Animals

“Before | started my job as an
animal handler, | found myself
unemployed for 4-5 months.
This had a massive impact on
my mental health as | started
to suffer from depression. The
support | have received has
been outstanding and working
with animals has made me
overcome many of my barriers.

As a result of my employment |

have become more confident ‘Apprentices are crucial in our The skills and
and my communication skills company. We have had four experiences our
h ivelv i hi apprentices over the last few years as - .
ave .maSSIVe Y |mpr_oved, this we pride ourselves in giving those apprentices gain
has given me a routine and | who are disadvantaged a chance to are skills for life!”

am constantly learning new
skills.”

Leicester Jobs Fund Case Study

GoodsWagon Lid

Online, Retail and Wholesale

GoodsWagon have recruited two
apprentices in warehouse and
administration as part of the
Leicester Jobs Fund. Their duties
include advertising items, processing
orders, and picking and packing
items ready for delivery.

‘We spend a lot of time with our
apprentices and we feel it is
important to give them a realistic and
genuine experience of what the
industry is like to work in. They can
use this as a stepping stone to build
their careers."

succeed’

(Brian Irwin, Owner of GoodsWagon)
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City Council Admin Apprenticeship

https://www.wevideo.com/view/1276795216



https://www.wevideo.com/view/1276795216

Ta rgeted Leicester &
Initiatives [

[[[[/) porlnevshl; for Work &
= .~.\
\ ~)

with | Pensions
—
s e
&
M

POLICE & CRIME
COMMISSIONER

Ex-Offender Business Breakfast
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Sector Based Work Academy

L Security Course
Adult Learning Y
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Next Steps

* Grow engagement with businesses to achieve
220 target by October 2020

* More engagement with disadvantaged individuals
to obtain employment opportunities, working
with internal council departments and partners

e Continued enhancement of website
https://www.leicesteremploymenthub.co.uk/ %83
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